CALL FOR PAPERS, 19

Start Date: April 01, 2024
Closing Date: July 15, 2024
Published Date: December 2024

Cultural Diversity, Gender and Social Inclusion from a
Transnational and Interdisciplinary Perspective

Coordinators
Teresa Terrén-Caro, Rocio Cardenas-Rodriguez and Fabiola Ortega-de-Mora

Presentation of the monograph
_____________________________________________________________________________________________________________________|

Currently, cultural diversity with a gender perspective is a new topic that aims to
promote social inclusion, generating debates in different areas such as academic, political
and social. Traditionally, policies related to the management of cultural diversity have not
taken into account the gender perspective, nor have gender policies taken into account the
cultural element, being two elements that have been independently articulated in the
governance of territories. In fact, gender equality policies originally made little reference to
racialized women, women from ethnic minorities or migrants, considering the category of
"woman" as a concept that can be generalized to all women, without considering the
diversity of women that exist according to multiple variables and the intersectionality in
which they can be found.

In this sense, the monograph "Cultural Diversity, Gender and Social Inclusion from a
Transnational and Interdisciplinary Perspective" aims to reflect on the confluence between
cultural diversity and gender from a transnational and interdisciplinary perspective. To this
end, it is proposed to analyze these elements in a global context that transcends national
borders and traditional disciplinary boundaries, in addition to taking into account the local
context where actions can be established that favor equal opportunities in different
contexts. In this way, this monograph will provide knowledge to better understand the
complexity of these issues in a globalized world. It will also foster the development of more
inclusive and equitable approaches to promote social justice and respect for diversity in all
its forms.

From this edition we call on the scientific community to contribute theoretical revisionist
works and research results that favor gender equality and respect for difference,
contributing to critical knowledge and the promotion of more inclusive and equitable
societies.
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Questions to be answered
______________________________________________________________________________________________________________________________________________|

- What are the main barriers and opportunities for gender equality and social
inclusion in different cultural contexts from the Social Sciences?

- What are the main social inclusion strategies developed in Europe and Latin
America to promote inclusion?

- To what extent do family diversifications influence migratory processes and the
transformation of gender roles in origin, transit and destination?

- What are the gender policies for social inclusion that address cultural diversity
implemented by international actors?

- To what extent are partnerships between academic institutions, cultural
organizations and communities fostered for the promotion of cultural diversity and
gender equality?

- What is the impact of migration policies on the social inclusion of people belonging
to ethnic minorities in Europe and Latin America?

- How does the media influence the perception of cultural and gender diversity?

- What are the main migration patterns, motivations, modalities and transformation
of migration from a gender perspective?

- What are the most appropriate methodological approaches in the social sciences
to study the management of cultural diversity with a gender perspective?

- How are environmental issues, cultural diversity and gender related today?

Descriptors
______________________________________________________________________________________________________________________________________________|

- Migration and cultural policies with a gender perspective

- Cultural Identity, Gender Identity, Multiple Identities and Ethnicity

- Cultural Pluralism, Interculturality, Multiculturalism, Gender Diversity

- Migration, cultural diversity and social inclusion

- Intersections: gender, ethnicity, social class, etc.,

- Human Rights, Cultural Diversity and Gender

- Political participation of cultural/ethnic and gender minorities

- Gender Roles and Migration Patterns

- Intercultural education with a gender perspective ’

- Women's Health and Cultural Diversity

- Migrations caused by environmental degradation and the effects of human
activities from a gender perspective.
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Coordinators

Teresa Terron-Caro - Pablo de Olavide University (mttercar@upo.es)

Associate Professor in the Department of Education and Social Psychology at the Pablo de
Olavide University. PhD in Educational Sciences from the University of Seville (2006).
Director of the Socio-Educational Action Research Group (HUM 929). President of the
Spanish Society of Comparative Education (SEEC). Secretary of CINEF. Member of the
Academic Committee of the Official Master's Degree "Gender and Equality" of the UPO.
Main lines of research: Cultural Diversity, Gender and Migrations from a socio-educational
and comparative perspective. She has directed the Erasmus+ project "Voices of Immigrant
Women" (VIW) (2020-1-ES01-KA203-082364), co-funded by the European Union (From
01/10/2020 to 30/09/2022). She has been Principal Investigator of the project "International
female migratory processes in Andalusia. Challenges and contributions for democratic
governance (UPO-1380907)" of the European Regional Development Fund (ERDF) call
(From 01/07/2021 to 30/06/2023).

Rocio Cardenas-Rodriguez — Universidad Pablo de Olavide (mrcarrod@upo.es)

PhD in Education Sciences from the University of Seville and Associate Professor in the
Department of Education and Social Psychology at the Pablo de Olavide University. Main
lines of research: Migration, Education, Diversity and Gender Equality. He has participated
in numerous research projects at local, national and international level, which have been
funded by the Spanish Agency for International Cooperation, the Ministry of Education and
Science, the Youth Institute, the European Union, among others. These include: the People
Sub-programme "Gender and Citizenship" of the 7th European Framework Programme for
R+D (Marie Curie Action Program); "Voices of Immigrant Women" (2020-1-ES01-KA203-
082364) Erasmus+ Programme. Co-director of the research project "International Female
Migratory Processes in Andalusia. Challenges and contributions for democratic governance
(UPO-1380907)" of the European Regional Development Fund (ERDF) call".

Fabiola Ortega-de-Mora — Pablo de Olavide University (faortde@upo.es)

FPU of the Department of Education and Social Psychology of the Pablo de Olavide
University. Member of the Socio-Educational Action Research Group and the Spanish
Society of Comparative Education. Main lines of research: Migration, gender, Human Rights
and Education. She has participated as a researcher in local, regional and international
projects highlighting: the European project "Voices of Immigrant Women" (Erasmus +
Reference 2020-1-ES01-KA203-082364); and the regional project: "International female
migratory processes in Andalusia. Challenges and contributions for democratic
governance" (European Regional Development Funds: UPO-1380907)
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Shipping Instructions & Proposals
________________________________________________________________________________________________________________________________________|

Shipping Rules https://www.upo.es/revistas/index.php/ccs/about/submissions

Shipping Link https://www.upo.es/revistas/index.php/ccs/about/submissions

Editing & Collaboration

Institutional Editor Collaborates
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